
Labor Council resolution urges support
Almost 50 percent of monies generated 

by tax credit program goes to wages
St. Louis — The need to preserve the 

Missouri Historic Preservation Tax Credit 
program now under attack by Republicans in 
Jefferson City became even more evident last 
week with the release of data showing almost 
50 percent of the money spent on rehabbing 
historic buildings under the program goes 
directly to wages for construction workers, 
providing jobs and economic activity in a time 
of job stresses across Missouri. 

Additionally, the political effort received 
a major boost with a strong Resolution of 
Support from the Greater St. Louis Labor 
Council last week.

A report by local construction officials 
compiled from numerous tax-credit projects 
found that while 48.5 percent of the costs go to 
worker wages, the balance goes to architects, 
engineers, suppliers, materials, local govern-
ments, financing, developers, and contractors. 
(See chart below).

“Historic tax credits, which are used heavily 
in the St. Louis area, have created millions of 
hours of work for our members and preserved 
historical buildings for use as housing, busi-
ness and public spaces,” said Jerry Feldhaus, 
executive secretary-treasurer of the St. Louis 
Building and Construction Trades Council. 
An estimated 40,000 jobs have been created 
since the inception of the historic tax credit 
program in 1998.

“The program has been used to leverage 
over $4 billion in other investment in Missouri 

projects,” said Bob Soutier, president of the 
Greater St. Louis Labor Council. “Could it be 
that because a great portion of the funds have 
been used in the urban areas of Kansas City 
and St. Louis that out-state legislators are so 
opposed?” Soutier asked.

Opposition to the successful tax credit 
program is coming from Republicans who, for 
the most part, represent rural constituencies. 
They are seeking to put a $50 million cap on 
the tax credits that last year were $170 million. 
Such a reduction would bring remodeling of 
historic buildings to all but a screeching halt, 
and with it the loss of millions of hours of 
work and thousands of local and statewide 
construction jobs.

The current tax credit program has breathed 
life into dozens of key area projects which 
would not have been done without the tax 
credits: The Old Post Office, the Washington 
Avenue loft district, Cupples Station, Chase 
Hotel, and homes in Benton Park, Fox Park and 
Forest Park Southeast.  Some of the buildings 
were in areas that were once devastated by 
blight and are now among the most-sought-
after areas to buy a home.

 “The Greater St. Louis Labor Council supports 
legislation that improves the lives of working 
men and women throughout Missouri by creating 
employment opportunities,” said the council’s 
resolution. It urges the Missouri legislature to 
make no changes in the tax credit program and 
send the bill to the governor for signature.
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Labor Council launches radio ad campaign 
and web site promoting union services

St. Louis — For the first time ever, Labor in 
St. Louis is going on the radio and the Internet in 
an effort to encourage St. Louisans to purchase, 
shop and dine at places that are organized and 
where union folks provide the services.

“Take 5forstl.com” is the thrust of the ef-
fort that was organized by the St. Louis Labor 
Council and launched on four FM radio sta-
tions last week: WIL (92.3 on the FM dial), 
The Arch (106.5), ESPN (101) and the urban 
African-American WFUN (100.3). The radio 
ads refer listeners to a new web site, “www.
take5forstl.com” where union businesses are 
listed. Need a tradesman, want to find a union 
restaurant, union supermarket…”Take5forstl.
com” will have the answer.

“This is a unique opportunity for our labor 
movement to encourage the public to use union 
oriented companies and services,” said Bob 
Soutier, Labor Council president. 

The ads supporting the campaign will en-
courage listeners to “Just take 5 minutes, go to 
the web site and be sure you are using a union 
business and save another job in St. Louis.”

The program includes:
l A customized web page dedicated to the 

program: www.take5forstl.com or www.take-
fiveforstl.com, both ways will work.

l Radio ads on all four stations for 20 weeks 
spread out over the year. The ads will run 
throughout the week at various times promot-
ing the “Take 5” web site.

l Streaming radio ads on all station web sites 
(over 16,000 messages the rest of this year via 
the Internet) that are often heard on computers 
at work picking 
up the stations’ 
streaming audio.

l Banner ads on all four station’s web sites 
including www.toastedrav.com, the home page 
for all the stations but WFUN, promoting, and 
linking to the www.takefiveforstl.com site. The 
radio stations estimate that over 300,000 people 
view the stations’ web sites each month.

To date almost two dozen locals are partici-
pating sponsors and will share the estimated 
$100,000 annual cost, said Soutier. More 
locals are expected to participate. Additionally, 

some locals are considering 
making a donation to support 
the effort.

Any local that would like to 
participate is urged to contact 
the St. Louis Labor Council at 
314-291-8666.

In a one year period, it 
is estimated that more than 
2,300 thirty-second radio spots 
will air over the four stations, 

1 6 , 0 0 0 
streaming 
radio ads 

over the four stations web-
site, and an estimated 300,000 
people viewing the stations 
web sites who will see the 
“Take 5” promotional ad and 
be able to link to the program’s 
special page.

The radio ads will often promote specific 
union services but as a way of promoting the 
web site where all unions, whether or not they 

are a sponsor, are free to list their services and 
companies under contract. 

Check it out: www.takefiveforstl.com.

Phony secret ballot bill poised for House vote
Jefferson City—An anti-union bill in the Missouri House of Rep-

resentatives that is masquerading as a “save-our-secret ballot” measure 
has moved into a position on the House calendar where it could be voted 
on as early as this week or next.

The bill, which is being promoted by anti-union business interests in 
several states with the help of Republican lawmakers, is believed to be a 
back-up measure aimed at crippling unions ability to grow in the event 
that the federal Employee Free Choice Act should pass congress later 
this year. The free choice act would take away the right of employers to 
conduct secret elections and transfer that option to workers.

The bill in Missouri, HJR 37, is a proposed constitutional amendment 
that would require secret elections when unions are trying to organize 
a new group of workers. 

Secret elections are already required by law. But that could change 
if congress should pass the free-choice act. 

The act, which would give workers the option of having a secret elec-
tion or signing cards with signatures representing a majority of workers. 
The bill is labor’s top priority in the new congress. 

Herb Johnson, the secretary-treasurer of the Missouri AFL-CIO, told 
the House committee that approved the bill that HJR 37 is “a big lie.” 

He told the committee that corporations now use secret elections as 
an intimidating tactic to intimidate workers who have shown an interest 
in forming a union. 

“The secret ballot they want to save is their own, not the workers,” 
he said.

He warned that the bill would have no practical effect on union 
elections even if the bill succeeds and voters should approve it. That is 
because federal courts have ruled consistently that states cannot pass 
laws contrary to federal law. 

The committee ignored the warning. It voted 7 to 5 to approve the 
bill. Republicans voted for the bill. Democrats voted against it. 

Apprentice’s death prompts push for stronger safety rules
By MARY ANN HOLLEY

Just months into his apprentice-
ship, Steven Lillicrap, 21, a member 
of Operating Engineers Local 513, 
started his day last February disas-
sembling a crane at the Edward Jones 

job site in Maryland Heights when 
his safety harness got caught in mov-
ing cables, trapping him. The large 
steel cables crushed Lillicrap’s arm 
and chest. Workers used a second 
crane to free him, but he died at the 

hospital a short time later.
Earlier in the year a similar ac-

cident occurred when an Annapolis 
construction worker was “trapped 
and crushed” while workers were 
trying to dismantle sections of a 
tower crane.

Lillicrap is one of the 300 or so 
workers killed in crane-related ac-
cidents since the rulemaking com-
mittee issued a report on crane safety 
rules last October. The Occupational 

Republicans eject union man from
meeting for challenging their facts

St. Charles — Pat Flynn found out the hard way: You speak up at a 
Republican meeting — and you get thrown out.

Flynn, an international organizer with the Bricklayers union, last 
week attended a town hall meeting in St. Charles hosted by U.S. Reps. 
Todd Akin and Blaine Luetkemeyer, both Republicans.

“I sat there and listened for 30 minutes about all their lies,” Flynn 
said. “Then Akin got up and told people that if the Employee Free 
Choice Act would pass, they were going to lose their secret ballot.”

The Employee Free Choice Act would provide fairer union elections 
and allow employees — not employers — to decide whether they want 
a card-check or secret-ballot election.

“I stood up and told them they were lying,” Flynn told the Labor 
Tribune. “I said I had a copy of the bill out in my car, and there was 
nothing in it about anybody losing their secret ballot.

“Then they had two guys come over and escort me out,” Flynn said. 
“They threw me out because I challenged their lies. On the way out, I 
told these young people: This is the way Republicans treat you. If you 
don’t agree with them, they throw you out.”

STEVEN LILLICRAP

See APPRENTICE page 37

Sample radio ad on page 7 
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